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FM PTC EMAI L SYSTEM WASH DC

I NFO RUENAVY/ CNO EMAI L CUSTOMER/ / NAVY | PO/ NAVI NSGEN WASHI NGTON DC/
NAVAUDSVC/ /

O 111636Z SEP 05

FM CNO WASHI NGTON DC

TO NAVADM N

ZEN/ NAVADM N @ AL NAVADM N( UC)
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SUBJ: HURRI CANE KATRI NA PAY AND PERSONNEL SUPPCORT PROCEDURES

FM CNO WASHI NGTON DC/ / NINT//

TO NAVADM N

UNCLAS // N01040//

NAVADM N 227/ 05

MSGl D/ GENADM N/ CNO WASHI NGTON DC/ N1NT/ SEP/ /

SUBJ/ HURRI CANE KATRI NA PAY AND PERSONNEL SUPPORT PROCEDURES

/ EVACUATI ON ALLOMANCES FOR M LI TARY AND CI VI LI AN PERSONNEL/ /

REF/ A/ DOC/ EMERGENCY DI SBURSI NG OFFI CER/ 06SEP2005/ /

REF/ B/ LTR/ DON OCHR/ 09SEP2005/ /

NARR/ REF A | S AGENT PROCEDURES | N SUPPORT OF HURRI CANE KATRI NA

RELI EF EFFORTS FROM DFAS. REF B IS DON OCHR MEMO REGARDI NG

AUTHORI ZATI ONS FOR ADVANCED PAY AND SPECI AL ALLOWANCES; EMERGENCY

PAY AND LEAVE BENEFI TS; ADM NI STRATI VE EXCUSAL FROM DUTY FOR
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Cl VI LI AN EMPLOYEES AFFECTED BY HURRI CANE KATRI NA.//
GENTEXT/ REMARKS/ 1. THE PURPOSE OF THI'S NAVADM N | S TO PUBLI SH
STANDARD GUI DANCE COVERI NG CARE OF NAVY CI VI LI AN AND M LI TARY
PERSONNEL AND DEPENDENTS AND ANY OTHER DOD EMPLOYEES WHO HAS BEEN
ADVERSELY | MPACTED BY HURRI CANE KATRI NA. THI'S NAVADM N | NCORPORATES
POLI CY CONTAINED IN REFS A AND B. I T IS NOT ALL INCLUSIVE NOR IS IT
| NTENDED TO SUPERCEDE EXI STI NG REGULATI ONS AND POLI CY OUTSI DE
HURRI CANE KATRI NA SCOPE.
2. MLITARY AND NAVY CI VI LI AN PERSONNEL AND THEI R DEPENDENTS ARE
AUTHORI ZED THE FOLLOW NG ALLOWANCES:

A. TRANSPORTATI ON - MEMBERS AND THEI R DEPENDENTS ARE AUTHORI ZED



TRAVEL AND TRANSPORTATI ON ALLOWANCES FROM THEI R PERMANENT DUTY
STATION (PDS) TO A "SAFE HAVEN'. DEPENDENTS MAY ELECT AN ALTERNATE
SAFE HAVEN. FOR THI S PURPOSE, SAFE HAVEN | S DEFI NED AS ANY CONUS
LOCATI ON THE MEMBER AND OR DEPENDENTS DES|I GNATE. LOCAL TRAVEL
ALLOWANCE IS 25.00 DAILY.

B. PER DIEM - MEMBER | S ENTI TLED TO 100 PERCENT OF THE PER DI EM
RATE FOR THE SAFE HAVEN AREA. DEPENDENTS (ACE 12 OR OLDER) ARE
ENTI TLED TO 100 PERCENT OF THE PER DI EM RATE FOR THE SAFE HAVEN
AREA. DEPENDENTS (UNDER THE AGE OF 12) ARE ENTI TLED TO 50 PERCENT
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OF THE PER DI EM RATE FOR THE SAFE HAVEN AREA.
C. AFTER 31 DAYS DEPENDENTS ENTI TLEMENT ARE REDUCED TO

(1) DEPENDENTS (AGE 12 OR OLDER) ENTI TLEMENT REDUCED TO 60
PERCENT OF THE PER DI EM RATE FOR THE SAFE HAVEN AREA.

(2) DEPENDENTS (UNDER THE AGE OF 12) ENTI TLEMENT REDUCED TO
30 PERCENT OF THE PER DI EM RATE FOR THE SAFE HAVEN AREA.

(3) PER DI EM RATES CAN BE FOUND AT
HTTPS: ( SLANT, SLANT) SECUREAPP2. HQDA. PENTAGON. M L/ PERDI EM
PERDI EMRTES. HTM..

(4) RETAIN ALL PERTI NENT RECElI PTS OF YOUR EXPENSES | N THE
EVENT SOVE OR ALL OF THE EXPENSES ARE FOUND TO BE REI MBURSABLE.
3. MLITARY PERSONNEL, DON EMPLOYEES AND OR DEPENDENTS SHOULD CALL
1-877-414-5358 FOR PREPARATI ON OF EVACUATI ON ORDERS AND PAYMENT OF
ADVANCE PER DI EM
4. SPECI AL | NTEREST | TEMS FOR M LI TARY MEMBERS:

A. ADVANCED M LI TARY PAY: THOSE AFFECTED BY THI S POLI CY ARE
AUTHORI ZED UP TO TWO MONTHS ADVANCE PAY (37 U.S.C. 1006(C)) IAWWTH
THE UNDER SECRETARY OF DEFENSE MEMO DTD 1 SEP 05 (THIS IS NOT A
GRANT AND I T MUST BE REPAID).

B. BAH  SERVI CE MEMBERS W LL CONTI NUE TO RECEI VE BAH BASED ON
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THEI R PERMANENT DUTY STATI ON UNTI L AUTHORI ZATION IS G VEN TO SEEK A
DESI GNATED PLACE. WHEN SERVI CE MEMBERS ARE AUTHORI ZED TO SEEK A
DESI GNATED PLACE AND OBTAI N PERMANENT QUARTERS, THEN BAH ENTI TLEMENT
WLL SH FT FROM THE MEMBER S PERMANENT DUTY STATI ON TO THE LOCATI ON
OF THE DEPENDENTS.

C. QUESTI ONS ABOUT PAY/ PERSONNEL | SSUES ARE AS FOLLOWS:

(1) PERSONNEL WHO WERE SERVI CED BY PERSONNEL SUPPORT
ACTI VI TY DETACHVENT (PSD) NEW ORLEANS CAN CONTACT PSD CORPUS CHRI STI
AT 361-961- 3558/ 3576.
(2) PERSONNEL WHO WERE SERVI CED BY PSD GULFPORT CAN CONTACT

PSD CHARLESTON AT 843-445-4030.

D. CONTACT THE NAVY & MARI NE CORPS RELI EF SOCI ETY
REPRESENTATI VE AT 1-800-654-8364 OR AT WAW NMCRS. ORG.

E. TRI CARE | NFORVATI ON CAN BE OBTAI NED BY CALLI NG 1-866-307-9749

F. LEAVE CARRY OVER POLI CY IS BEI NG REVI ENED AND GUI DANCE W LL
BE FORTHCOM NG I N A SEPARATE NAVADM N.
5. SPECI AL | NTEREST | TEMS FOR DON CI VI LI AN PERSONNEL:

A. AUTHORI ZATI ON FOR ADVANCE PAY AND ADVANCE SPECI AL
ALLOMNCES. | AWJTR, APPENDI X |, PART B, 30 DAYS OF ADVANCE PAY AND
ADVANCE SPECI AL ALLOWANCES ARE AUTHORI ZED FOR THE DON CI VI LI AN
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EMPLOYEES ORDERED TO EVACUATE AN OFFI Cl AL DUTY STATION I N LOU SI ANA,
M SSI SSI PPI, AND ALABAMA.
B. EVACUATI ON PAY/ CONTI NUATI ONS OF SALARY. EVACUATED EMPLOYEES
WHO ARE UNDER EVACUATI ON ORDERS W LL CONTI NUE TO RECEI VE REGULAR
SALARY PAYMENTS, COMMONLY KNOWN AS EVACUATI ON PAY, THROUGHOUT THE
EVACUATION | AW5 U. S. C. 5523.
(1) AN EMPLOYEE, WHO | S UNDER OFFI CI AL EVACUATI ON ORDERS
AND WHO | S PREVENTED FROM PERFORM NG THE REGULAR DUTIES OF H S OR
HER POSI TI ON, W LL CONTI NUE TO RECEI VE H S/ HER REGULAR PAY
(1 NCLUDI NG DI FFERENTI ALS), W THOUT CHARGE TO LEAVE, FOR UP TO
THI RTEEN PAY PERI ODS UNLESS:
(A) THE ACTIVITY ESTABLI SHES AN ALTERNATE WORK SI TE FOR
AN EMPLOYEE;
(B) THE EVACUATI ON ORDER | S TERM NATED AND THE EMPLOYEE
I'S DI RECTED TO RETURN TO H'S OR HER OFFI Cl AL DUTY STATI ON;
(G THE EMPLOYEE FAI LS TO PERFORM ASSI GNED WORK WHI LE
EVACUATED; OR
(D) THE EMPLOYEE RESI GNS/ RETI RES FROM THE DEPARTMENT
(2) FOR THE PERI OD COVERED BY EVACUATI ON PAYMENTS, THE
EMPLOYEE MUST BE CONSI DERED AS PERFORM NG ACTI VE FEDERAL SERVI CE I N
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H'S OR HER PCGSI TI ON W THOUT A BREAK I N SERVI CE.

(3) EMPLOYEES VWHO DO NOT RECEI VE EVACUATI ON PAYMENTS MAY BE
GRANTED EXCUSED ABSENCE.

C. ADM NI STRATI VE DI SM SSAL OF EMPLOYEES.

(1) COMVANDER/ HEADS OF ACTI VI TI ES ARE AUTHORI ZED TO
ADM NI STRATI VELY EXCUSE FROM DUTY ALL OR ANY PORTION OF THE CI VI LI AN
WORKFORCE, W THOUT LOSS OF PAY OR CHARGE TO LEAVE, FOR UP TO 30
CONSECUTI VE DAYS BEG NNI NG 27 AUG 05, AS DEEMED APPROPRI ATE DUE TO
THE AFFECTS OF HURRI CANE KATRI NA AND | TS AFTERMATH.  ( OFFI Cl ALS
SHOULD CONSI DER WHETHER OR NOT EXERCI SING THI S AUTHORI TY | S
NECESSARY | F AFFECTED EMPLOYEES ARE ENTI TLED TO EVACUATI ON PAY) .

(2) I'F THE ADM NI STRATI VE GROUP DI SM SSAL W LL EXCEED 30
DAYS, THE COWMMANDERS/ ACTI VI TY HEAD MJUST COORDI NATE THE VARI ANCE W TH
M5. ARLEEN KNI GHT, HUMAN RESOURCES SPECI ALI ST, HEADQUARTERS,
COMMVANDER, NAVY | NSTALLATI ONS COMVAND (CNI'), AT 202-433-4294, OR

UNCLAS FI NAL SECTI ON OF 2
SUBJ: HURRI CANE KATRI NA PAY AND PERSONNEL SUPPCORT PROCEDURES
EMAI L AT ARLEEN. KNI GHT@NAVY. M L.

(3) WHERE GROUP DI SM SSAL AUTHORI TY EXCEEDS THREE ( 3)
CONSECUTI VE WORKDAYS, THE COVMANDER OR HEAD OF ACTIVITY MJUST
DOCUMENT WHY OTHER ALTERNATI VES COULD NOT BE USED AND THE REASON(S)
FOR THE LENGIH OF THE DI SM SSAL. SEE DEPARTMENT OF DEFENSE
1400. 25-M SUBCHAPTER 610, HOURS OF DUTY.

D. EXCUSED ABSENCE. EXCUSED ABSENCE, W THOUT LOSS OF PAY OR
CHARGE TO LEAVE, DI FFERS FROM ADM NI STRATIVE DI SM SSAL IN THAT IT IS
TO BE AUTHORI ZED ON A CASE- BY- CASE BASI S FOR | NDI VI DUAL EMPLOYEES.
SEE DEPARTMENT OF DEFENSE 1400. 25-M SUBCHAPTER 630.

(1) MANAGEMENT OFFI CI ALS AT THE ACTIVITY LEVEL HAVI NG



APPROVAL AUTHORI TY FOR GRANTI NG EXCUSED ABSENCE SHOULD REVI EW ALL
REQUESTS FOR EXCUSED ABSENCE AND MAKE | NDI VI DUAL APPROVAL DECI SI ON
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BASED ON THE SPECI FI C Cl RCUMSTANCES OF EACH EMPLOYEE' S SI TUATI ON.

(2) MANAGEMENT OFFI Cl ALS ALSO HAVE THE AUTHORI TY TO APPROVE
EXCUSED ABSENCE W THOUT A SPECI FI C REQUEST FROM AN EMPLOYEE WHEN
THEY DETERM NE THAT THE EMPLOYEE' S SI TUATI ON WARRANTS | T.

(3) ACTIVITIES ARE STRONGLY ENCOURAGED TO ALLOW LOCAL
MANAGEMENT OFFI Cl ALS TO GRANT EXCUSED ABSENCE TO EMPLOYEES WHO HAVE
BEEN REQUESTED BY FEDERAL, STATE, OR OTHER OFFI Cl ALS HAVI NG
JURI SDI CTI ON TO ASSI ST | N AUTHORI ZED EMERGENCY LAW ENFORCEMENT,

RELI EF, AND CLEAN- UP EFFORTS | N AFFECTED COMMUNI TI ES.

E. EMERGENCY LEAVE TRANSFER PROGRAM  POLI CY AND PROCEDURES FOR
A DEPARTMENT OF THE NAVY EMERGENCY LEAVE TRANSFER PROGRAM ( ELTP) ARE
FORTHCOM NG. THE ELTP WLL PERM T EMPLOYEES TO DONATE ANNUAL LEAVE
FOR TRANSFER TO ADVERSELY AFFECTED EMPLOYEES WHO NEED ADDI TI ONAL
TI ME OFF FROM WORK W THOUT HAVI NG TO USE THEI R OAN PAI D LEAVE.

F. COLLECTI VE BARGAI NI NG OBLI GATI ONS. DURI NG THI S EMERGENCY,
MANAGEMENT OFFI Cl ALS MAY TAKE ACTI ONS REQUI RI NG AN | MVEDI ATE
RESPONSE EVEN | F CONDI TI ONS OF EMPLOYMENT OF BARGAI NI NG UNI T MEMBERS
ARE AFFECTED. | N SUCH CASES, THE UNI ON SHOULD BE ADVI SED OF THE
| MMEDI ATE CHANGES BEI NG MADE AND OFFERED AN OPPORTUNI TY FOR
POST- | MPLEMENTATI ON BARGAI NI NG AT THE EARLI EST POSSI BLE DATE.  ANY
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AGREEMENT REACHED DURI NG THI S BARGAI NI NG SHOULD BE APPLI ED
RETROACTI VELY, |F PRACTI CAL. HI STORI CALLY, UNI ONS REPRESENTI NG
DEPARTMENT OF THE NAVY EMPLOYEES HAVE BEEN VERY SUPPORTI VE AND
COOPERATI VE DURI NG TI MES OF CRI SI S.

6. FOR GENERAL SUMVARY AND PRACTI CAL EXPLANATI ON OF THE MANY PAY
AND LEAVE BENEFI TS AVAI LABLE TO ASSI ST FEDERAL AGENCI ES AND
EMPLOYEES WHO MUST COPE W TH SEVERE EMERGENCI ES AND THERE AFTERMATH,
SEE THE OFFI CE OF PERSONNEL MANAGEMENT_S (OPM HANDBOOK ON PAY AND
LEAVE BENEFI TS FOR FEDERAL EMPLOYEES AFFECTED BY SEVERE WEATHER
EMERGENCI ES OR OTHER EMERGENCY SI TUATI ONS, SEPTEMBER 2005, ON OPM_S
VEEBSI TE AT WAV OPM GOV/ OCA.

7. PO NTS OF CONTACT ARE AS FOLLOW:

- PAYMENTS AND ALLOWANCES.

M5 WANDA W LLI AMS, DON, TRAVEL AND OVERSEAS ALLOWANCES PROGRAM
MANAGER AT 202- 685- 6480/ DSN 325, OR WANDA. W LLI AMS@NAVY. M L.

- LEAVE ADM NI STRATI ON.

M5 REBECCA TI TTLE, DON EMPLOYEE RELATI ONS PROGRAM MANAGER, AT

202- 685- 6484/ DSN 325, OR REBECCA. Tl TTLE@GNAVY. M L.

- LABOR RELATI ONS/ BARGAI NI NG OBLI GATI ONS.

MR, JIMLEWS, DON LABOR RELATI ONS PROGRAM MANAGER, AT
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202-685- 6483/ DSN 325, OR JI M LEW S@NAVY. M L
- PAY PROBLEMS/ | SSUES.

DFAS DENVER, 1-800-538-9043.



8. OTHER | MPORTANT RESOURCES AND | NFORMATI ON:

- THE AMERI CAN RED CROSS AT 1-877-272-7337, OR WA REDCROSS. ORG.
9. RELEASED BY VADM G. L. HOEW NG, N1/ NT.//

BT

NAVY 1 PO. . .| NFO
NAVI NSGEN WASHI NGTON DC. . . | NFO
NAVAUDSVC. . . | NFO

CNO WASH DC
ORI G (6)
INFO  OPNAV DET(*) NCC(*) SC(*)

TOTAL COPI ES REQUI RED
#0193

PROFI LED DI SSEM NEES:

AUTODI NFORSEP@PTSC. PENTAGON. M L ( CC)
NAVY- HQ NAVSTAT@\J CC. NAVY. M L ( CO)

NAVY- HQ- NAVSTAT@AVY. M L ( CC)
CONDEJK@MASON. NAVY. M L ( CO)
DCGSNVBG@ACI T. JS. M L ( CO)

LLAZZARI @WJ. EDU ( CC)

MD9B172- MSGS@JS. MED. NAVY. M L ( CC)
MESSAGES@CGSN. ORG ( CC)

NAVY- HQ- AAUSNVESSAGES@\J CC. NAVY. M L ( CO)
NAVY- HQ- AAUSNVESSAGES@IAVY. M L ( CO)
NAVY- HQ- ASNI EMESSAGES@\JCC. NAVY. M L ( CO)
NAVY- HQ- ASNI EMESSAGES@AVY. M L ( CO)
NAVY- HQ- BUVEDN93@AVY. M L ( CO)

NAVY- HQ- CHI NFONO9C@AVY. M L ( CC)

NAVY- HQ- CNI ACTI ON@\J CC. NAVY. M L ( CC)
NAVY- HQ- CNI ACTI ON@NAVY. M L ( CC)

NAVY- HQ- DRPMDCGSNVESSAGES@\J CC. NAVY. M L ( CC)
NAVY- HQ- DRPMDCGSNVESSAGES@IAVY. M L ( CO)
NAVY- HQ- FMBMESSAGES@AVY. M L ( CO)

NAVY- HQ- GENERALMVESSAGES@\J CC. NAVY. M L ( CO)
NAVY- HQ- GENERALVESSAGES@AVY. M L ( CO)
NAVY- HQ MD9B172@\JCC. NAVY. M L ( CO)

NAVY- HQ- MD9B172@AVY. M L ( CC)

NAVY- HQ- NOOFMESSAGES@AJ CC. NAVY. M L ( CC)
NAVY- HQ- NOOFMESSAGES@IAVY. M L ( CC)

NAVY- HQ- NOOJ MESSAGES@\J CC. NAVY. M L ( CC)
NAVY- HQ- NOOJ MESSAGES@AVY. M L ( CC)

NAVY- HQ- NOOKMESSAGES@\J CC. NAVY. M L ( CO)
NAVY- HQ- NOOKMESSAGES@AVY. M L ( CO)

NAVY- HQ- NOOMESSAGES@\J CC. NAVY. M L ( CO)
NAVY- HQ- NOOMESSAGES@AVY. M L ( CO)

NAVY- HQ- NO91MESSAGES@AVY. M L ( CO)

NAVY- HQ- N0O951 NFO@AVY. M L ( CC)

= OO



NAVY- HQ NO9B12NMESSAGES@\J CC. NAVY. M L ( CO)
NAVY- HQ- NO9B12MESSAGES@AVY. M L ( CC)
NAVY- HQ- NO9B1BMESSAGES@\J CC. NAVY. M L ( CC)
NAVY- HQ- NO9B1BMESSAGES@AVY. M L ( CO)
NAVY- HQ- NO9B20NMESSAGES@\J CC. NAVY. M L ( CC)
NAVY- HQ- NO9B20NMESSAGES@AVY. M L ( CO)
NAVY- HQ- NO9BBMESSAGES@\J CC. NAVY. M L ( CC)
NAVY- HQ- NO9BBVESSAGES@AVY. M L ( CO)

NAVY- HQ- NO9BXMESSAGES@\J CC. NAVY. M L ( CO)
NAVY- HQ- NO9BXMVESSAGES@AVY. M L ( CO)

NAVY- HQ- NO9GVESSAGES@\JCC. NAVY. M L ( CC)
NAVY- HQ- NO9GVESSAGES@AVY. M L ( CC)

NAVY- HQ- N09J MSG@\J CC. NAVY. M L ( CC)

NAVY- HQ- NO9JMSG@NAVY. M L ( CC)

NAVY- HQ- N0O9_ORI G@\JCC. NAVY. M L ( CC)

NAVY- HQ- N0O9_ORI G@NAVY. M L ( CC)

NAVY- HQ- NL2MESSAGES@\J CC. NAVY. M L ( CO)
NAVY- HQ NL2VESSAGES@AVY. M L ( CO)

NAVY- HQ- NL30MESSAGES@\J CC. NAVY. M L ( CO)
NAVY- HQ- N130OMESSAGES@AVY. M L ( CC)

NAVY- HQ- N131MESSAGES@\JCC. NAVY. M L ( CC)
NAVY- HQ- NL31MESSAGES@AVY. M L ( CC)

NAVY- HQ- NL32MESSAGES@\J CC. NAVY. M L ( CO)
NAVY- HQ NL32MVESSAGES@AVY. M L ( CO)

NAVY- HQ NL33MESSAGES@\J CC. NAVY. M L ( CC)
NAVY- HQ NL33MESSAGES@AVY. M L ( CO)

NAVY- HQ- N134MESSAGES@\J CC. NAVY. M L ( CO)
NAVY- HQ N134MESSAGES@AVY. M L ( CO)

NAVY- HQ- N13MESSAGES@\JCC. NAVY. M L ( CC)
NAVY- HQ- N1I3MESSAGES@AVY. M L ( CC)

NAVY- HQ- NLMESSAGES@\JCC. NAVY. M L ( CC)
NAVY- HQ- NLMESSAGES@AVY. M L ( CC)

NAVY- HQ- NLRVESSAGES@\J CC. NAVY. M L ( CC)
NAVY- HQ- NLRVESSAGES@AVY. M L ( CO)

NAVY- HQ- N22MESSAGES@\J CC. NAVY. M L ( CO)
NAVY- HQ N22MVESSAGES@AVY. M L ( CO)

NAVY- HQ- N2MESSAGES@\J CC. NAVY. M L ( CO)
NAVY- HQ- N2MESSAGES@AVY. M L ( CC)

NAVY- HQ- N3NSNCCI NFO@\J CC. NAVY. M L ( CC)
NAVY- HQ- N3NSNCCI NFO@NAVY. M L ( CC)

NAVY- HQ- N3NSOPNAVORI GI NATED@\J CC. NAVY. M L ( CC)
NAVY- HQ- N3NSOPNAVORI GI NATED@AVY. M L ( CC)
NAVY- HQ- N3N5PLANNERMSGS@\J CC. NAVY. M L ( CO)
NAVY- HQ- N3N5PLANNERVSGS@AVY. M L ( CO)
NAVY- HQ- NAOMESSAGES@\J CC. NAVY. M L ( CO)
NAVY- HQ- NAOMESSAGES@AVY. M L ( CO)

NAVY- HQ- Nd3MESSAGES@\JCC. NAVY. M L ( CC)
NAVY- HQ- Nd3MESSAGES@AVY. M L ( CC)

NAVY- HQ- NAMESSAGES@\J CC. NAVY. M L ( CO)
NAVY- HQ- NANESSAGES@AVY. M L ( CC)

NAVY- HQ- N512MESSAGES@\J CC. NAVY. M L ( CC)
NAVY- HQ N512MESSAGES@AVY. M L ( CO)

NAVY- HQ N6 1ACTI ON@NAVY. M L ( CC)

NAVY- HQ N6 1MESSAGES@AVY. M L ( CO)

NAVY- HQ- N7 1ACTI ON@\JCC. NAVY. M L ( CC)
NAVY- HQ- N7 1ACTI ON@NAVY. M L ( CC)

NAVY- HQ- N711 NFO@\JCC. NAVY. M L ( CC)



NAVY- HQ- N711 NFO@NAVY. M L ( CC)

NAVY- HQ- N761 NFO@NAVY. M L ( CC)

NAVY- HQ- N7751 NFO@\JCC. NAVY. M L ( CC)
NAVY- HQ- N7751 NFO@AVY. M L ( CC)

NAVY- HQ- N7791 NFO@\J CC. NAVY. M L ( CC)
NAVY- HQ N7791 NFO@NAVY. M L ( CO)

NAVY- HQ- N781 NFO@AVY. M L ( CC)

NAVY- HQ N78WVESSAGES@AVY. M L ( CO)
NAVY- HQ- N7I NTEL@AVY. M L ( CC)

NAVY- HQ N7 SPMESSAGES@AVY. M L ( CO)
NAVY- HQ- N8OI NFO@NAVY. M L ( CC)

NAVY- HQ- NSOMESSAGES@AVY. M L ( CC)
NAVY- HQ- N8I NTEL@\JCC. NAVY. M L ( CC)
NAVY- HQ- N8I NTEL@AVY. M L ( CC)

NAVY- HQ- N931ACT@AVY. M L ( CC)

NAVY- HQ N9311 NFO@\JCC. NAVY. M L ( CC)
NAVY- HQ N9311 NFO@AVY. M L ( CC)

NAVY- HQ- NI POVESSAGES@\J CC. NAVY. M L ( CC)
NAVY- HQ NI POVESSAGES@AVY. M L ( CO)
NAVY- HQ- OPAMESSAGES@\JCC. NAVY. M L ( CC)
NAVY- HQ- OPANESSAGES@AVY. M L ( CC)
NAVY- HQ- SSMESSAGES@\JCC. NAVY. M L ( CC)
NAVY- HQ- SSMESSAGES@AVY. M L ( CC)

NAVY- HQ- WHLOVESSAGES@\J CC. NAVY. M L ( CC)
NAVY- HQ- WHLOVESSAGES@AVY. M L ( CC)
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